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POSITION SUMMARY 

The Gospel Advancing Training Specialist (GATS) is a highly relational and results driven individual 
primarily responsible for developing strategies and tactics that mobilize influential youth leaders around 
the world to accelerate the Gospel Advancing Movement in their context. Youth ministry is defined 
differently around the world, so these two pillars – church assisting and youth mobilization for peer-to-
peer evangelism – need to be a priority for this role.  
 
TYPICAL DUTIES AND RESPONSIBILITIES:   
The Work Examples and Competencies listed are for illustrative purposes only and are not exhaustive. 
 
The GATS’s responsibilities include: 
1. Gospel Advancing Relationships (50%) 

a. Work with strategic partner ministries to recruit, equip, and mobilize Gospel Advancing 

leaders both directly and indirectly. 

b. Recruit and resource Gospel Advancing Network leaders as a primary strategy of growing 

the world-wide Gospel Advancing movement. 

c. Work with denominational leaders, primarily those that are one tier removed from the 

“grass roots” movement whose focus is on youth ministry and/or evangelism, identifying 

those who are goers with Gospel Advancing and leveraging their influence to multiply the 

movement. 

d. Facilitate collaboration, community and with Gospel Advancing Leaders helping them grow 

in their Gospel Advancing journeys by developing Strategic Action Plans and multiplying the 

movement in their contexts. 

e. Provide intel from leaders reporting on ministry impact as well as best practices and ideas 

from the trenches as they implement their Strategic Action Plans. 

2. Gospel Advancing Training (40%) 

a. Relied on as a trainer of core Dare 2 Share and Gospel Advancing training material. 

b. Leverage both in-person and online training opportunities to resource and learn from our 

Gospel Advancing leaders. 

c. Collaborate and contribute to the overall Gospel Advancing journey strategy. 

DIVISION/DEPARTMENT: Ministry Advancement  

REPORTS TO: Director of Mobilization  

LOCATION: Wheatridge, CO / Remote / Hybrid  

TYPE OF POSITION:  Full-time  Part-time   Volunteer   Contract  ☐ Occasional/Seasonal    

HOURS OF WORK: 40 hours/week, typically Monday-Friday 8:30am-5:00pm  

PAY RANGE: 50k-60k  

TRAVEL: 1-2 trips a month, on average (may be additional peak seasons)  

INTRODUCTORY PERIOD: 90 days  
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d. Multiplier of trainers, with a focus on generating and multiplying Gospel Advancing Leaders. 

e. Work within our division (and cross-functionally as needed) to speak into the development 

of Gospel Advancing resources primarily through curation and crowd-sourcing, creating only 

when necessary. 

3. Gospel Advancing Movement (10%) 

a. Help develop strategy and drive collaboration & community within the world-wide Gospel 

Advancing community. 

b. Work closely with the other members of the Mobilization Team in sharing intel and 

resources that will help fuel the world-wide Gospel Advancing movement. 

COMPETENCIES PREFERRED/REQUIRED:  

• Personal familiarity with Dare 2 Share Ministries’ products, services, and events and the Gospel 

Advancing Ministry philosophy 

• Degree in Biblical studies, youth ministry, pastoral care or related field preferred 

• Minimum of 5 years in leadership positions, preferably within the church/ministry 

• Experience (preferably hands-on) in cross-cultural communication and ministry 

• Proven ability to communicate well verbally and written (small- and large-scale training and/or 

preaching experience required) 

• Working knowledge and proficiencies in CRM and customer service 

• Understanding of contextualization and a high CQ (cultural intelligence) 

• Strong organizational and technology skills (Microsoft Office suite proficiency a must) 

KEY PERFORMANCE INDICATORS FOR THIS POSITION: 

• Increase in quantity and quality of Gospel Advancing Leaders worldwide 

• Regularly report on Dare 2 Share’s overall training impact 

• Maintain regular connection with “Top 50” key regional leaders 

• 24-hour turnaround in communication (internal and external) 

 
The applicant chosen for this position must fully concur with the Dare 2 Share Ministries (D2S) 
“Statement of Faith”, must fully support the expressed purpose of D2S, must be prepared to exercise 
and model the core values expressed by the ministry, and must agree to abide in all respects with the 
D2S code of conduct.  


